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FOR IMMEDIATE RELEASE: 
EASTERN HOSTS RETREAT 
OEC 2 0 1990 
CHARLESTON, IL.--Eastern Illinois University has taken a 
positive step toward implementing a recommendation by the Task 
Force on Enhancing Minority Participation to hold a student 
leadership retreat. 
To increase the dialogue between majority and minority 
groups on campus, a retreat was recently held for 25 black and 
white student leaders. 
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Representing a variety of University organizations, includ-
ing residence halls, student government, Black Student Union, and 
Greek system, the students discussed racial issues openly and 
honestly. 
They were placed in a variety of situations that required 
them to confront misconceptions, understand and appreciate 
cultural differences, and seek cooperatively designed solutions, 
according to Ray Calabrese, chair of EIU's Department of Educa-
tional Administration, who developed and organized the retreat 
concept. 
Calabrese said participants reached several conclusions 
about barriers that exist to prevent greater harmony among all 
campus racial groups. "These barriers included lack of communi-
cation, lack of motivation to communicate, and cultural ignor-
ance. These barriers were viewed as the causes for racial 
intolerance and lack of inclusion," he said. 
One participant concluded, "It doesn't matter what color you 
are, you just want to be accepted, have success, and get on with 
the rest of your life." 
Calabrese said participants suggested the leadership group 
continue to meet, all freshmen participate in a similar leader-
ship program and the program be introduced in the dormitories. 
They also recommended the students who participated in the 
retreat act as mentors for other students interested in promoting 
racial harmony and a sanctioned student club be established to 
promote greater understanding among the various racial groups. 
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